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BY CINDY BEVINGTON
I never missed a mammogram.

Not once in 20 years.
Yet, on Oct. 28, 2010, I was

diagnosed with breast cancer. Two
weeks later, I was lying on a gurney
in a hospital where I was about to
have my breast removed, when a
friend brought me my mail from
home. In it was a letter from the
clinic that had done my
mammogram and, just like it had for
20 years, it said: “We have
interpreted your radiology examina-
tion and are pleased to report that it

shows no evidence
of breast cancer.”

No evidence of
cancer? I didn’t
know then that
getting a
mammogram is
NOT a guarantee
it’ll catch any
cancer in your
breast, even if you

have a lump the size of an egg, like I
did.

And later, when I found out

mammograms can miss 40 to 70
percent of all cancers in certain
women, I wanted to scream — why
don’t they tell us that!?

Risk awareness
How many women are aware that

if the technicians doing your
mammogram don’t immediately do
an ultrasound or consult the radiolo-
gist when you point out a lump to
them, that you have every right to
demand an ultrasound? Or that when

you do ask, if they turn you down,
that you should get a second opinion
IMMEDIATELY?

Very few women are aware that
mammograms routinely miss certain
kinds of cancer, and that every year
about 10,000 women in the U.S. die
from breast cancer because by the
time they find out they have it, it’s
too late to save their lives.

You need to know about
something called breast density and
taking care of your mind, body and
spirit.

If you take care of yourself, make
good food choices, exercise and then
make sure that you’re aware of your
breast density, then you are on a
positive track to preventing breast
cancer, or at the very least being able
to catch it early.

Bevington

SEE MAMMOGRAMS, PAGE A8

B R E A S T  C A N C E R  A W A R E N E S S

Mammograms miss sometimes
Dense breasts
greatly increase
cancer risk Read more about the foods linked to cancer and other lifestyle 

choices linked to healthy recoveries, PAGES C1 AND C2

BY BARRY ROCHFORD
barryr@fwbusiness.com

GARRETT — That portable heater sitting
next to your desk, it’s a monster. Same goes
for the fan in your co-worker’s cubicle. And
the coffee pot in your supervisor’s work
station.

Left plugged in throughout the work day,
they’re vampires, sucking down more energy
than you probably realize. When you add
them all together, it’s not just energy they’re
feasting on. They’ve also taken a substantial
bite out of your company’s profits.

Inside an office at Group Dekko in Garrett,
Tim McGee, senior marketing manager,
pointed at just such a heater.

“That’s a bad actor,” he said. “That pulls a
lot of juice. If you have a fairly efficient
office, the savings are good, but they’re not 

An energy solution
that makes sense

Presidential
election one
year away

SEE DEKKO, PAGE A3
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Group Dekko, headquartered in Garrett, was the
recipient of the technology award at the Greater
Fort Wayne Business Weekly 2011 Innovation
Awards banquet Thursday at Sweetwater Sound,
Fort Wayne. Group Dekko won for its new
EnergySense system that uses a sensor and
control panel to automatically turn power on and

off within an office cubicle. Representing Group
Dekko at the event were, in front from left, Brian
Rupert, Dan Hayes, Sean Kirkwood, Ned Owen
and company president and CEO Jon A. Jensen.
In back from left are Tim McGee, Ed Klinger and
Ray Martin.

Group Dekko’s new EnergySense
system uses a sensor, left, and control
panel to automatically turn power on
and off within an office cubicle.

Group
Dekko

recipient
of 2011

Innovation
Award

CASAs work to make children’s lives better

BY NICHOLE HACHA-THOMAS
nthomas@kpcnews.net

Mary Simcox, Cathy Aldrich,
Leann Perry and Glen Cox have
something in common — they
work on behalf of the children in

DeKalb, LaGrange, Noble and
Steuben counties for as court-
appointed special advocates, or
CASAs, for Northeastern Indiana
CASA Inc.

Simcox, of St. Joe, is the

newest CASA,
sworn in by
DeKalb Circuit
Court Judge Kirk
Carpenter
Wednesday.

Like many
other CASAs,
Simcox came to
the volunteer
position because
of her love of children. The

mother of two previously worked
at Head Start for many years.
Once her children were grown
and she had more free time,
Simcox began looking for
volunteer opportunities.

“I had been thinking of ways I
could give back, and help
children,” Simcox said. “I missed
the interaction with the kids.”

Simcox saw an advertisement

Simcox

SEE CASA, PAGE A8

Area residents share experiences as
court-appointed special advocates 

WASHINGTON (AP) — One
year to go until Election Day and
the Republican presidential field is
deeply unsettled, leaving President
Barack Obama only to guess who
his opponent will be. But the
race’s contours are starting to
come into view.

It’s virtually certain that the
campaign will be a close, grinding
affair, markedly different from the
2008 race. It will play out amid
widespread economic anxiety and
heightened public resentment of
government and politicians.

Americans who were drawn to
the drama of Obama’s barrier-
breaking battle with Hillary
Rodham Clinton, and the up-and-
down fortunes of John McCain
and Sarah Palin, are likely to see a
more partisan contest this time,
with Ohio and Florida playing
crucial roles as they did in 2000
and 2004.

Republicans have their script;
they just need to pick the person
to deliver it. It will portray
Obama as a failed leader who
backs away when challenged and
who doesn’t understand what it
takes to create jobs and spur
business investment.

Obama will highlight his
opponent’s ties to the tea party and
its priorities. He will say Republi-
cans are obsessed with protecting
millionaires’ tax cuts while the
federal debt soars and working
people struggle.

In several issues, voters will see
a more distinct contrast between
the nominees than in 2008. Even

2012 contest
expected to be
more partisan

SEE ELECTION, PAGE A8

Don’t forget to
set clocks back 

WASHINGTON (AP) —
With leaves swirling and a
chill in the air, nature reminds
us it’s time for most Americans
to set the clock back.

Officially, the change to
standard time occurred at 2
a.m. today. Most folks set
their clocks Saturday night.

Remember, it’s fall back
an hour. Otherwise, you’ll be
an hour early on Sunday for
church, golf or whatever.
Residents of Hawaii, most of
Arizona and some U.S.
territories don’t have to
change since they did not
observe daylight saving time,
which resumes the second
Sunday in March.

Capitol Christmas
tree on its way

SONORA, Calif. (AP) —
A 65-foot white fir tree
selected as the U.S. Capitol
Christmas tree was cut down
and removed from a pictur-
esque setting in the Sierra
Nevada mountains on
Saturday, then loaded on a
truck for a 4,500-mile journey
from Northern California to
Washington, D.C.

When crews arrived at the
tree Saturday morning they
found it covered in snow, said
Jeff Crider, a spokesman for
U. S. Capitol Christmas Tree
Tour, a nonprofit project
overseen by the U.S. Forest
Service.

“It was 18 degrees, with
four inches of snow,” Crider
said. “It’s freezing up here
and getting ready to snow
again.”

The Stanislaus National
Forest tree was selected based
on its shape and fullness and
color, officials said.

The tree is scheduled to
arrive in Washington, D.C. on
Nov. 28, with a lighting
ceremony at the front of the
U.S. Capitol on Dec. 6.

It will be decorated by
5,000 ornaments handmade
by California residents, and
House Speaker John Boehner
and a child from California
will light it.

In this Thursday photo,
Dan LaMoore of Electric
Time Company installs the
spike on top of a post
clock bound for South
Jordan, Utah, at their plant
in Medfield, Mass. Daylight
savings time ended at 2
a.m. today, when clocks
were set back one hour.

AP



great. But every fifth office
has one of these, and these
things are killer.”

Luckily, Group Dekko has
developed its own vampire
slayer.

The maker of electrical
harnesses and lighting
products devised Energy-
Sense, a system that can
control power use cubicle by
cubicle within an office.
Piggy-backing on the
company’s existing technology
for office furniture, the system
can tell when an individual sits
down at his or her desk in the
morning or leaves in the
evening and regulates power
accordingly.

The invention earned
Group Dekko a Greater Fort
Wayne Business Weekly
Innovation Award in the
technology category, presented
Thursday in Fort Wayne.

Office furniture makers,
who are among Group
Dekko’s primary customers,
already have signed up for the
EnergySense system, which
will officially be rolled out in
2012. One reason is because
of the new technology’s quick
return on investment. When in
use, EnergySense can reduce
electricity consumption in
work stations by as much as
40 percent.

“What our customers have
told us is (ROI) can’t be more
than three years, and if you
can get to two, that’s a home
run,” McGee said. “And
EnergySense right now can
save about 40 percent of
electricity, and that gives you
about a 2 1/2-year payback.”

EnergySense got its start a
couple of years ago, McGee
said, based on a “blue-sky”
wish from a customer and
ideas that had been bouncing
around the company’s
engineering team.

“And then that light kind of
went on, and we said, ‘We
might be able to do this.’ And
it started from there,” he said.

Development of the system
also has been pushed by recent
changes in American Society
of Heating, Refrigeration and
Air Conditioning Engineers
standards. By 2017, under
ASHRAE’s new receptacle
control standard, at least 50
percent of all 125-volt, 15-
and 20-amp receptacles
installed in modular partitions
within private offices, open
offices and computer
classrooms must be controlled
by an automatic device.

“It all comes together in
2017 because it’s going to be
codified. You’re going to have
to do it, and you won’t think
twice about it,” McGee said.
“Because every time you pull
a permit, you’re going to have
to meet the ASHRAE
standard.”

The EnergySense system
includes a control panel
contained within a partition, a
sensor placed under a desk
that detects when a person is
present, the company’s
patented 8-10 wiring system
and a green data cable that
connects the sensor to the
control panel.

McGee said Group Dekko
spent a lot of time fine tuning
the sensor. Other sensors on
the market tend to be used to
control entire rooms, so
they’re designed to have as
wide a field of view as
possible. EnergySense’s
sensor, on the other hand, was
designed to cover a much
smaller area to prevent, for
example, people walking by a
cubicle from accidentally
tripping the sensor and turning
the power off and on.

But the real achievement
was getting EnergySense to fit
within Group Dekko existing
8-10 wiring system for office
furniture. With that system,
four wires provide power, two
are neutral and two are
ground. EnergySense then can
use the remaining two wires to
route power past a receptacle,
completely shutting it down.

“They don’t have to do
anything in terms of the
engineering work,” McGee
said of Group Dekko’s
customers. “And that’s the key
to the adoption of this. We
made it very easy for our
customers to put this in.”

EnergySense also can be
tied into a facility’s existing
BACnet protocol, which
allows communications
between different control
systems.

McGee said it would be
impractical to retrofit Energy-
Sense into modular furniture
already containing Group
Dekko’s 8-10 wiring system;
however, if such equipment
were reconfigured — in other
words, if panels are pulled
apart and fabric removed to be
reconditioned — then it would
be feasible to install the
system.

EnergySense wasn’t
designed to cast an all-
knowing eye on workers’
energy use, but it was intended
to help businesses and institu-
tions make intelligent

decisions.
“EnergySense and the

furniture companies don’t
want to go out and become
Big Brother on power usage,”
McGee said. “We’re hoping
you’re actually going to be
able to educate and monitor
and say, ‘You know, it is cold
by the front door. She gets a
heater. But we just want it to
go off at 5:30.’“

As production of Energy-
Sense ramps up next year,
Group Dekko anticipates that
more office furniture makers
will want to use its new
product. And the market is
large: Business and Institu-
tional Furniture Manufacturers
Association members will post
sales of $8 billion to $9 billion
this year, McGee said.

“The ones that have
adopted are the ones leading
with green,” he said. “They’re
selling LEED points with their
product. They have bold
environmental statements.
They see this as a natural
progression of energy
efficiency.”
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Paws for a Cause
A •Friend-RaiserŽ

to bene“  t the
 Humane Society of 

Noble County
Join us for a live auction, with 
National Bene“  t Auctions, while 

sampling wines and foods from some 
of your favorite restaurants and 

retailers in the area.

Wednesday, November 9, 2011 € 6:00-9:00 p.m.
at the

Mid America Windmill Museum
$25 per person/ $40 per couple

*Must be 21 years or older to attend.

Participating Restaurants and Vendors
The St. James Restaurant, Adams Lake Pub,

Dude•s Dairy Treat, Applebees, Pizza Hut, Albright•s Deli, 
Gridiron Grill, Jeny•s Tacos, Jenny Diehm•s Fruit Pizza,

The House of Spirits, Granite City

The Humane Society of Noble County, Inc.
1305 Sherman St., Kendallville

Tickets are available at: the Noble County Humane Shelter,
Kendallville Manor, Campbell & Fetter Bank locations 

in Noble County, North Ridge Village or
by calling 349-8140 for delivery of tickets.

Sponsored by: 95.5 FM The Hawk,
National Bene“  t Auctions, Kendallville Manor, 

Campbell & Fetter, North Ridge Village,
Shepherd•s, Hossinger Refrigeration, 

Friendly Inn, Dekko Investments
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FROM STAFF REPORTS
FORT WAYNE — Be

Adaptive Equipment LLC was
named the Innovator of the
Year at Business Weekly’s
sixth-annual Innovation
Awards luncheon held
Thursday afternoon at
Sweetwater Sound in Fort
Wayne.

The company, founded by
Brian Kyler, makes activity
trays and shooting rests for
rifles, shotguns, pistols,
crossbows and compound
bows that can be used by
disabled outdoorsmen. The
company also makes controls
for shooting the weapons and
lifts.

Kyler started making the
adaptive equipment after
meeting Eric Dirig, a quadri-
plegic who was involved in a
dirt bike accident at the age of
21. The two men began
developing Be Adaptive’s line
of products in 2001.

The company’s adopted
slogan is: “If you can dream
it, we can build it.”

“I never really started out
to build a business,” Kyler told
Business Weekly. “It basically
just kind of grew into a
business … and morphed
itself from one thing to

another.”
Be Adaptive was the health

care category winner in
Business Weekly’s Innovation
Awards competition. Other
category winners were:

• PYPline LLC, emerging
company;

• Tippmann Engineering,
manufacturing and distribu-
tion;

• Cirrus ABS, professional
services;

• Commercial Filter
Service Inc., real estate,
construction and design;

• Average Joe Artisan
Bread, retail; and

• Group Dekko,
technology.

Category winners were
selected by representatives
from Innovation Awards
sponsors. Each of the category
winners then presented their
innovation to a panel of judges
consisting of: Pete Eshelman
of Joseph Decuis; Jim
Marcuccilli of Star Financial
Bank; Steve Huggins of
Pretzel’s Inc.; Kathy Carrier of
Briljent; and Jon Jensen of
Group Dekko. (Jensen recused
himself from the Group
Dekko presentation.) The
judges then chose the
Innovator of the Year.

They dreamed it, then built it

Innovator of the Year Brian Kyler, left, won the award
for his technology for disabled outdoorsmen. The
award was presented Thursday at Sweetwater Sound,
Fort Wayne.

PHOTO CONTRIBUTED

BRIAN GLICK

Winners of the 2011 Greater Fort Wayne Business
Weekly Innovation Awards are pictured. In front from
left are, Matt Nickols of Cirrus ABS, Brian Kyler of Be
Adaptive Equipment, and Sharon Wearley of Commer-
cial Filter Services. In back from left are Graham

Bredemeyer of PYPline, Scott BonAmi of PYPine, Dan
Hayes of Group Dekko, Jason Daenens of Commercial
Filter Services, Bob Wearly of Commercial Filter
Services, Dan Tippmann of Tippmann Engineering and
Joe Bellavance of Average Joe Artisan Bread. 

DEKKO: EnergySense has sensor to detect when person is present
FROM PAGE A1

BY RICK FARRANT
rfarrant@fwbusiness.com

Geoffery Gibson stood on
the swept-clean floor in the
din of machinery at Rea
Magnet Wire Co. and
reflected on his good
fortune.

Three
years ago,
the married
father of
four found
himself out
of work
when the
foundry
where he
was
employed shut down. A year
ago, he landed a good-
paying machine operator’s
job at the nation’s largest
magnet wire manufacturer
after being mostly
unemployed for two years.

“There for a while it
looked really gloomy with
the recession and
everything,” said Gibson, 34.
“But fortunately I got this. I
thank God for this program.
It was really a blessing to
find full-time work.”

Gibson is one of 16
people Rea Magnet has hired
since September 2010
through an on-the-job-
training program adminis-
tered by WorkOne Northeast
that reimburses employers
50 percent of the costs to
train workers.

Of WorkOne’s 12 regions
in the state, the northeast
region leads the pack,
placing 494 people in OJT
programs between July 1,
2010, and July 22, 2010,
according to the Indiana
Department of Workforce
Development. That
represents 42 percent of all
OJT placements statewide.

WorkOne Northeast CEO
Kathleen Randolph said the
figures are a good sign for
the regional economy
because they suggest
employers are hiring,
especially if they’re given a
little financial incentive. She
also believes more
employers would take
advantage of the program if
they were aware of it.

“We have,” she said,
“finite resources and it’s
hard for us to communicate
to employers that this
program exists. We’ve
promoted it and we just
don’t think there’s enough
word out there.”

Under the on-the-job
training program, WorkOne
screens job prospects before
sending a list of candidates
to potential employers.
When a hire is made,
WorkOne reimburses 50
percent of the employee’s
salary while that person is
being trained.

The training, said
WorkOne Vice President

Gary Gatman, averages six
to 12 weeks.

The reimbursement is a
significant incentive because
training is an added expense
that usually does not result
in short-term productivity
gains.

At Fort Wayne-based Rea
Magnet, the company has
received $28,000 in
reimbursements for its OJT
employees, who usually
require eight to 10 weeks of
training.

“Certainly the reimburse-
ment was nice,” said Rea
Magnet human resources
manager Deborah Jones.
“Because when we train
people their wages are
overhead. You have your
trainer and your trainee, and
they’re both doing the same
job.

“If more people were
aware of the benefits
available that WorkOne can
provide for them, I think
they might be a little more
willing to hire someone,”
said Jones, whose global,
78-year-old company
employs 900 in North
America. “If you’re going to
get part of your training
dollars back, it’s whole lot
easier to bite that bullet and
bring somebody on board.”

The screening of
applicants is also helpful,
more so for small companies
that — unlike Rea Magnet
— have limited human
resources capabilities.

“We have a large enough
facility that we can devote
resources to HR,” Jones said.
“Most small businesses
don’t.”

An added bonus is the
employee retention rate after
training. Gatman said the
regional rate is at least 95
percent across the board. At
the privately held Rea
Magnet, 16 of 18 OJT
candidates — or nearly 90
percent — made it through
training. Two of the hires
later left for other jobs.

Jones said she is pleased
with the OJT completion
rate because Rea Magnet’s
training is rigorous,
beginning with the task of
learning how to braze — or
fuse — two pieces of wire.
If trainees can’t master that
skill, Jones said, they won’t
succeed.

She is also happy with the
relatively easy process of
getting involved with the
program.

“One of the reasons that
employers sometimes fear
OJT,” Gatman said, “is that
many years ago the program
was heavily loaded with
paperwork and rules and
requirements, and the
process frankly wasn’t very
business-friendly. That’s all
gone now. It’s almost
virtually all electronic now.”

A leader in on-the-job
training placement

Randolph
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